and that his refusal to stay in these circumstances was protected activity
under section 105(c) of the Act.  Accordingly, I conclude and find that
Mr. Eldridge was unlawfully discriminated against and discharged by the
respondent for engaging in activity protected under section 105(c) of
the Act, and his complaint of discrimination IS SUSTAINED.

Relief and Remedies

As part of his discrimination complaint filed in this case, and
incorporated by reference in his post-hearing brief, Mr. Eldridge requests
me to give him the following relief and remedies:

(1) Order that he be reinstated to his former position
with full backpay plus interest;

(2) Order that he be reinstated by Respondent at the
same rate of pay, on the same shift, and with the
same status and classification that he would now
hold had he not been discriminatorily discharged;

(3) Order that his seniority rights be adjusted to
reflect his work time lost due to Respondent's
discriminatory discharge;

(4) Order that all references to his illegal discharge
by Respondent be expunged from his personnel file;

(5) Order that Respondent reimburse him for all expenses
incurred by him in the Institution and prosecution
of this proceeding;

(6) Order that he be compensated by Respondent for all
medical expenses incurred by him and his family
since the date of his discharge, which would have
been covered by his medical insurance;

(7) Order that he be awarded reasonable attorney's
fees; and

(8) Order such other relief as the Court may deem just
and proper.

Discussion of Remedies

Section 105 (c) (3) of the Act empowers the Commission to remedy
discrimination by ---

* * * granting such relief as It deems appropriate,
including, but not limited to, an order requiring
the rehiring or reinstatement of the miner to his
former position with back pay and interest or such
remedy as may be appropriate.

Whenever an order is issued sustaining the complainant's
charges under this subsection, a sum equal to the aggregateear that
